














1. February 24, 2022 – re-connecting with the former student via text 
message and continuing a  relationship via exchanges of 
sexually explicit images and videos from May  to June  2022.

EXHIBITS

[12] The following were entered as Exhibits:

Exhibit 1 - Notice of Hearing dated May 5, 2025;

Exhibit 2 - Proof the Notice of Hearing was served on the Teacher in accordance with 
section 31 of the TPA;

Exhibit 3 - A copy of the Teacher and Teacher Leader Registry confirming the date the 
teacher received the teaching certificate;

Exhibit 4 - A copy of the email setting out the date and manner the matter was referred 
to the panel by the Commissioner;

Exhibit 5 – A copy of the email communication between Ms. Lee and the Teacher 
regarding his absence at the Hearing;

Exhibit 6 - A copy of the email communication between the Governance Secretariat 
and the Teacher regarding his absence at the Hearing;

Exhibit 7 - Agreed Statement of Facts;

Exhibit 8 - Joint Statement on Penalty.

MANDATE OF THE COMMITTEE

[13] The mandate of the Committee is to hear the evidence presented with respect to the complaint 
about the alleged unprofessional conduct of the Teacher, to determine whether the Teacher’s 
actions constitute unprofessional conduct, as defined under section 23 of the TPA and, if so, 
to make appropriate findings and orders under sections 41, 42 and 43 of the TPA, as noted
below.

Unprofessional conduct
23(1)  Any conduct of a member that, in the opinion of a hearing committee,

(a) is detrimental to the best interests of

(i) students as defined in the Education Act,

(ii) the public, or

(iii) the teaching profession,

(b) contravenes sections 16 to 65 or a bylaw made under section 8(f) or (g), or



(c) harms or tends to harm the standing of teachers generally,

whether or not that conduct is disgraceful or dishonourable, may be found by a hearing committee to 
constitute unprofessional conduct.

(2)  If a member has been convicted of an indictable offence,

(a) the conduct of the member on which the conviction is based is deemed to constitute 
unprofessional conduct, and

(b) the member shall forthwith inform the association of the conviction.

(3)  The association shall not use sections 16 to 65 to discipline a member for conduct that relates to

(a) collective bargaining,

(b) the administration of a collective agreement, or

(c) any matter under the jurisdiction of the Labour Relations Board

or that arises under sections 204 to 212 or section 220(1) of the Education Act.

Finding of hearing committee
41(1)  A hearing committee may find that the conduct of an investigated person constitutes or does 
not constitute unprofessional conduct.

(2)  Where the investigated person has been convicted of an indictable offence, a hearing committee 
must determine the question of penalty and has no authority

(a) to find that the conduct of the member on which the conviction is based does not constitute 
unprofessional conduct, or

(b) to investigate the conduct of the member on which the conviction is based except for the 
purpose of deciding the penalty.

(3)  No person shall require the attendance as a witness at a hearing before the hearing committee of 
any person who attended as a witness at the court that convicted the member of the indictable offence.

Orders of hearing committee3
42(1)  If a hearing committee finds that the conduct of an investigated person constitutes 
unprofessional conduct, the hearing committee may do any one or more of the following:

(a) cancel the investigated person’s membership in the association; [no longer available]

(b) suspend the investigated person’s membership in the association for any period it considers 
proper; [no longer available]

(c) recommend that the Minister cancel or suspend one or more certificates issued to the 
investigated person under the Education Act;

(d) make any further or other order it considers appropriate.

(2)  If a hearing committee is satisfied that an investigated person has contravened an order made 
under subsection (1)(d), it may, without the necessity of a further hearing, cancel or suspend the 
investigated person’s membership in the association, subject to any terms it considers appropriate. 
[no longer available]



(3)  If the decision of a hearing committee

(a) relates to an investigated person who has been convicted of an indictable offence, and

(b) does not contain a recommendation that the Minister cancel or suspend the teaching 
certificate of the investigated person,

the decision must include reasons why that recommendation has not been made.

Costs and fines
43(1)  A hearing committee may, in addition to dealing with the conduct of an investigated person in 
accordance with section 42, order that the investigated person pay

(a) all or part of the costs of the investigation, hearing or appeal determined in accordance with 
the bylaws,

(b) a fine not exceeding $10 000 for each finding of unprofessional conduct, or

(c) costs under clause (a) and a fine under clause (b),

to the association within the time and in accordance with the conditions set by the order.

(2)  Where the investigated person’s membership in the association has been suspended, a hearing 
committee may, in addition to an order under subsection (1), order that the membership remain 
suspended until the fine or costs, or both, have been paid.

SUBMISSIONS OF THE PARTIES

Submissions of Counsel for the Commissioner on the Allegations

[14] Counsel for the Commissioner noted that this matter was proceeding through an Agreed 
Statement of Facts.

[15] Counsel for the Commissioner noted that the Teacher voluntarily admitted to the facts
without compulsion or duress and after the opportunity to seek legal counsel, as seen in the 
Acknowledgement by Teacher (Exhibit 7). She confirmed the Agreed Statement of Facts 
was signed by the Commissioner and that the electronic signature was that of the Teacher.

[16] Counsel for the Commissioner then read the Agreed Statement of Facts into the record. 

[17] Counsel for the Commissioner submitted that the Teacher is guilty of unprofessional 
conduct as defined in section 23(1) of the TPA in that the conduct was detrimental to the 
best interests of the student, the public, and the teaching profession and harmed the 
standing of teachers generally. She urged the Committee to find that the conduct of the 
Teacher constituted unprofessional conduct under section 41(1) of the TPA.

The Committee’s Consideration of the Submissions on the Allegations

[18] The Committee adjourned to consider the submissions of counsel for the Commissioner on
the allegations.



































Part Two – Unprofessional Conduct

[38] After having found the facts referenced above, the Committee considered whether the 
Teacher’s actions constituted unprofessional conduct.

[39] In doing so, the Committee considered section 23 of the TPA, which reads:

Unprofessional conduct
23(1)  Any conduct of a member that, in the opinion of a hearing committee,

(a) is detrimental to the best interests of

(i) students as defined in the Education Act,

(ii) the public, or

(iii) the teaching profession,

(b) contravenes sections 16 to 65 or a bylaw made under section 8(f) or (g), or

(c) harms or tends to harm the standing of teachers generally,

whether or not that conduct is disgraceful or dishonourable, may be found by a hearing committee to 
constitute unprofessional conduct.

[40] The Teacher admits to the conduct in the allegations as agreed to in the Agreed Statement 
of Facts (collectively the “Conduct”).

[41] Counsel for the Commissioner noted that the Conduct meets the definition of 
unprofessional conduct from the TPA, specifically:

(i) pursuant to section 23(1)(a), the Conduct was detrimental to the best interest 
of students, the public, and the teaching profession; and

(ii) pursuant to section 23(1)(c) of the TPA, the Conduct harms or tends to harm 
the standing of teachers generally.

[42] Considering the submissions of counsel for the Commissioner, the facts that were found, 
and the definition of unprofessional conduct, the Committee finds that the Teacher is guilty 
of unprofessional conduct regarding the proven allegations. The Teacher’s conduct was 
detrimental to the best interests of students, the public and the teaching profession. The 
Committee finds that the Teacher’s conduct in relation to the proven allegations was 
unprofessional conduct under section 23(1)(a) of the TPA.

[43] The Committee also found that the Conduct was unprofessional conduct under section 
23(1)(c) of the TPA. Teachers are generally in a position of power over their students, and 
the Teacher’s unprofessional conduct harms the trust students, parents and the public place 
in teachers.

[44] The Teacher engaged in extremely serious unprofessional conduct, involving the 
emotional, psychological and sexual exploitation of a student. This is at the higher end of 



the spectrum of unprofessional conduct and involves egregious breaches of professional 
boundaries in the profession of teaching. The Teacher was in a position of power of  
and abused the trust placed in him by a  student. Such conduct harms students 
and undermines the trust placed by students and the public in the profession of teaching.

[45] In addition,  expressed concern to the Teacher in 2014 and despite these 
expressed concerns, the Teacher continued with the pattern of unprofessional conduct 
repeatedly and over a period of years. This further undermines the standing of teachers 
generally. 

Part Three – Orders of the Committee

[46] When a Committee finds that the conduct of a teacher is unprofessional conduct, the 
Committee may make orders pursuant to section 42 of the TPA.

[47] The options available to the Committee under section 42 are as follows:

Orders of hearing committee
42(1) If a hearing committee finds that the conduct of an investigated person constitutes 
unprofessional conduct, the hearing committee may do any one or more of the following:

…

(c) recommend that the Minister cancel or suspend one or more certificates issued to the 
investigated person under the Education Act;

(d) make any further or other order it considers appropriate.

[48] The parties put forth the following Joint Recommendation on Penalty:

a. In light of the circumstances and the Agreed Statement of Facts, the Commissioner and 
the Teacher jointly submit to the Committee pursuant to section 42 of the TPA:

(i) cancellation of the Teacher’s membership in the Association; and 

(ii) recommendation to the Minister that the Teacher’s teaching certificate be 
cancelled. 

[49] The Committee considered the submissions on penalty by counsel for the Commissioner 
and the appropriate orders to be made in the circumstances of this case.

[50] The Committee noted the proposed sanction of cancellation of the Teacher’s membership 
in the Association under section 42(1)(a) of the TPA, is no longer a valid penalty the 
Committee can order, per section 3 of the Educational Act Transitional Regulation:

Transitional – hearings

…
(3)  A hearing committee established in accordance with subsection (1) shall not make an order 
under section 42(1)(a) or (b) or (2) of the former Teaching Profession Act.



The Committee asked counsel for the Commissioner to speak to the first proposed sanction. 
Counsel for the Commissioner requested a brief adjournment to discuss with the 
Commissioner. 

[51] The Committee reconvened, and counsel for the Commissioner acknowledged there was
no authority for the first proposed sanction. Counsel for the Commissioner submitted that 
the Commissioner would withdraw the first sanction and recommend proceeding with only 
the second sanction.  

[52] The Committee agreed that it had no authority to order the first proposed sanction. The 
Committee then considered the following factors in determining whether the second 
proposed sanction was an appropriate order. Cancellation of a teaching certificate is the 
most serious penalty that can be imposed on a teacher. The conduct at issue here involves 
egregious breaches of the trust placed in a teacher and cancellation of the Teacher’s 
certificate is appropriate and warranted. The Teacher’s conduct had a severe impact on the 
student. Any lesser penalty would bring the administration of justice into disrepute. There 
were many aggravating factors, and the penalty is appropriate considering the Jaswal
factors. 

[53] Teachers and the public must know that such conduct will not be tolerated in the profession 
of teaching. The conduct in this case justifies cancellation of the Teacher’s teaching 
certificate. In particular, the Teacher’s conduct involved prolonged inappropriate activity, 
this was an aggravating factor, as it was not merely a one-time lapse in judgment. The 
Teacher knew or ought to have known at any point in the interactions that the conduct was 
wrong and yet the Teacher carried on with the conduct for an extended period of time. The 
Teacher’s prolonged interactions with the student suggests a high risk of repeating the 
unprofessional conduct. 

[54] The Committee also considered that there was no remorse expressed by the Teacher. The
Committee considered the lack of responsibility the Teacher took in his communications 
with D.S. The Committee also considered the Teacher’s absence in the hearing, and the 
nature of his communications with counsel for the Commissioner and the Governance 
Secretariat regarding his absence (Exhibits 5 and 6) in which there appeared to be no 
remorse expressed. 

[55] Given the above, the Committee recommends to the Minister pursuant to section 42(1)(c) 
of the TPA that the Minister:

(i) cancel the certificate of the Teacher.

CONCLUSION

[56] Therefore, the Committee recommends the following penalty to the Minister, pursuant to 
section 42(1)(c) of the TP: to cancel the Teacher’s permanent professional certificate in 
Alberta.





OPTION TO APPEAL – NOTICE TO THE TEACHER & THE COMMISSIONER

The Teacher and the Commissioner have thirty (30) days of receipt of this decision to submit a 
notice of appeal to the Practice Review Appeal Committee, in accordance with section 49 of the 
TPA.

The appeal must be in writing and must describe the finding or orders, or both, being appealed 
and state the reasons for the appeal.

The appeal must be addressed to:

Barry Litun, Chair
Professional Conduct & 
Competency General Panel
44 Capital Blvd.
10044 – 108 Street 
Edmonton, Alberta 
T5J 5E6

Or submitted via email to: 
EDC.Governance@gov.ab.ca




